@M C Tbl 3HaelLLb, YTO MOXeELUb!

erAMT HaJIMYHbIMU ANA 3apniaTHbIX KITMeHTOB BaHka'

1. Bantota kpeanTa Py6nm PO
2. Cpok kpepuTa 12-60 mecsueB
3. MuHumanbHas cymma kpeauTa 20 000 py6reii
4. MakcumarbHasi cymma kpeauTa? 5000 000 py6neit
5. Hanmerosanve Tapuda HLIMK PIL Payroll Standard
6. lofoBast MPOLEHTHas cTaBka’® ot 20 000 py6neit ot 101 000 pybneit ot 401 000 py6bneit ao ot 1001 000 py6neit o
a0 100 000 pybneit 10 400 000 pybneit 1000 000 pybneit 5000 000 py6neit
Pervonbl (kpome Mockebl 1 CaHkT-lNeTepbypra)
o1 20 000 py6nei ot 101 000 pybnei o1 301 000 py6net ot 1001 000 py6ren go
1o 100 000 pybneit 10 300 000 pybneit 1000 000 py6neit 5000 000 pybneit
14,9% 12,9% 10,9% 10,5%
7. Heycrolika 3a HencnonHeHne/HecBoeBpeMEHHOEe 1CNONHeHne neHs B pasmepe 0,10 % OT CyMMbI NPOCPOYEHHON 330MKEHHOCT 3 KaXabIA 1EHb MPOCPOYKM
06s13aTeNLCTB N0 KPEANTHOMY A0rOBOPY (M0 BO3BPATY Kpeauta
wiunu ynnate HaYnCNEHHbIX MPOLIEHTOB 3a MOMb3oBaH!e KpeauTom)

" CneuuanbHble yCrOBIs pacnpoCTpaHsioTCs Ha thuanyeckux nuu — fAepxareneit GaHkosckux kapt MAO «MTC-baHk», BbiMyLLEHHbIX B paMKkax 3apnnaTHOro NpoekTa, v Nony4aloLyx NEHCUOHHbIE 3a4UCreHns Ha cyeTa, oTkpbITble B MAO «MTC-BaHk»
2 MakcumarbHas Cymma KpeauTa MoXeT ObiTb yBenyeHa Ha CyMMy, 9KBUBANEHTHYHO CyMMe KOMUCCUM 3a NOAKMIYeHMe/TpUcoeiHeRe K mporpaMMe A0BPOBOMBHONO CTPaxoBaHus OT HeCHacTHbIX Crlyyaes 1 GonesHeit 1 /i MHaHCOBBIX PUCKOB,
CBSI3aHHbIX C noTepeit paboTel.
*Pa3mep rofi0Bo MPOLIEHTHOI CTaBK YCTaHaBMMBAETCS MO pe3ynbTaTam paccMOTPEHMS KpeAUTHOM 3asBky Be3 yueTa CyMMbl KOMUCCUM 3a MPUCOEaMHEHNe K mporpaMMe 06POBOMBHOTO CTPaXoBaHMs OT HECHACTHBIX ClyyaeB 1 GonesHeit

1 /U hMHaHCOBBIX PUCKOB, CBSI3aHHbIX C NOTepel paboThl, BKIIOYEHHOI B CyMMy KpeauTa. pu OTCYTCTBIM CTPaXoBaHUs OT HECYACTHBIX Crly4aeB 1 GoreaHell Ui CTpaxoBaHui (hHMHAHCOBBIX PUCKOB, CBA3aHHbIX C MOTepelt paboThl 1 MpH CTPaxoBaHUy
OT HecyacTHbIX Cry4aes 1 6onesHeit 1 CTpaxoBaH!in (OUHAHCOBBLIX PUCKOB, CBA3AHHBIX C NOTepeil paboTbl, NPOLIEHTHas CTaBka No KpeauTy noebilaeTcs Ha 4%.




